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Post - Pandemic Hiring for Equity and 
Inclusion
1. Hiring teams will require adaptability, empathy and compassion.

2. Virtual hiring is here to stay. Hiring teams must develop skills in virtual 

interviewing and onboarding new hires.

3. Internal Mobility is up 20% according to LinkedIn COVID-19 study.

4. A stronger bond of trust among employees and their company to WFH.  

5. Pay equity transparency is a driver for hiring. In a PayScale compensation 

survey conducted in Nov. 2020, 46.2% of organizations plan to do pay equity 

analysis on the gender pay gap, racial pay gap, or both in 2021. 

6. Greater employer appreciation based on how companies took care of its 

employees during a stressful time. This can result in a faster recovery and 

employee loyalty.

Source: Careerbuilder Survey, March 2021.



For more information about AIMM, visit us at anaaimm.net.

AIMM DEI questions, contact Nancy Diaz at Nancy@anaaimm.net.


