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CEO’s Statement

2022 has been yet another productive year 
for Global Wind Organisation. 

I am pleased to report that the number of 
participants completing GWO training 
continues to increase, reaching just below 
150,000 individuals with a valid GWO train-
ing record by the end of 2022. This not 
only strengthens the industry, it secures a 
safer working environment globally and 
underpins the value of our delivery partner 
network. 

As this report demonstrates, the availability 
of standardised safety and skills training is 
growing fast. Last year we approved 104 
new training providers to deliver industry 
standard courses. In addition 153 existing 
training providers expanded the scope of 
their GWO portfolio. GWO member com-
panies value these training providers and 
delivery partner companies very highly and 

we look forward to continuing a close work-
ing relationship. 

We are also intent as an association to drive 
improvements in quality assurance, so cus-
tomers receive a good product when they 
visit a GWO certified training centre. In 
2022 this work has involved upskilling our 
network of authorised certification bodies 
and auditors and, going forward, we will 
drive continuous improvement in this area.

Two important markers for 2022 were our 
GWO/GWEC Global Wind Workforce Out-
look report and the launch of the new GWO 
Wind Technician Entry Level Framework. 
The Outlook provides a well researched 
forecast of industry demand for new wind 
technician workforce and the Framework 
describes, in clear terms, a route to achiev-
ing it. The Outlook forecasts that tens of 
thousands of new people will join the indus-

try over the coming years, with upskilling or 
reskilling of workers transitioning into wind 
forming a substantial portion of the work-
force required. 

The GWO Wind Technician Entry Level 
Framework, reflects industry wide agree-
ment on training expectations for individu-
als looking to start a career in wind. The 
Framework also signals to the training pro-
vider community on the expectations for 
full-service training partners. Discussions 
with our community at the GWO Safety and 
Training Forum in October 2022 mirrored 
this sentiment and inspire us to deepen re-
lationships with the training provider com-
munity, members, and other partners so we 
can deliver on this aspiration. 

Copenhagen, 1 March 2023

Jakob Lau Holst

CEO
Global Wind Organisation

Annual Report 2022

3



Our World

First training providers in 2022 in Indonesia, Morocco, Singapore & Vietnam Find a training provider near you at www.globalwindsafety.com/trainingproviders

Training Modules 
Delivered in 2022

>364,000 

Newly Certified Training 
Providers in 2022

104 

GWO Training Providers

517
New Standards 
for 2022

2

Trained Workforce

149,800
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Executive Committee Statement

GWO’s greatest impact comes from its 
members working together as a General 
Assembly driven by, and for, the industry. 
As a representative group of HSE and 
training leaders at wind turbine manufac-
turers and owners, GWO member compa-
nies maintain their support for growth and 
adoption of standards, while ensuring 
quality in delivery of training across an ever 
expanding network. 

2022 was a good year as the General As-
sembly welcomed two further companies 
Corio Generation and Dominion Energy, 
further expanding the association’s reach 
into global offshore markets and offering 
more opportunities for collaboration with 
their safety and training leadership to en-
hance the organisation’s impact.

In August 2022, GWO convened an Ex-
traordinary General Assembly to align with 
common, best practices for the govern-
ance of organisations and ensure a clearer, 

stronger mandate to a newly constituted 
Board of Directors to be elected by mem-
bers at the Annual General Meeting in 
March 2023. The new board will provide 
high-level strategic leadership for the as-
sociation exercising a new level of account-
ability for member companies responsible 
for safety of the wind technician workforce. 
This will ensure clearer strategic goal set-
ting for the work of the association as we 
move into a decade of unprecedented 
growth of the wind technician workforce. 

The changes will also see the Audit and 
Compliance Committee refine its role to 
provide an auditing, oversight function of 
the Secretariat and introduce this commit-
tee as a complaints body for stakeholders, 
who are affected by decisions of the GWO 
Secretariat. The Training Committee will 
continue its role as the body where GWO’s 
members agree on the content of the train-
ing standards portfolio. Our regional com-
mittees will continue their role to ensure 

acceptance and availability of GWO train-
ing in the regions. 

As duty holders for safety, GWO members 
are closely collaborating to tackle the chal-
lenges of building a skilled workforce in rap-
idly growing, mature and developing mar-
kets globally. This collaborative approach 
increasingly extends through GWO to work-
ing closely with national, regional and other 
global industry bodies and stakeholders. A 
recent example is the agreement to work 
with RenewableUK and Mission Renewa-
bles, a community interest company estab-
lished by the UK Ministry of Defence. In this 
joint initiative, GWO training providers de-
liver funded reskilling to service leavers who 
wish to transition into careers in wind. GWO 
will be looking to establish similar innova-
tive and practical collaborations that further 
the growth in the global wind workforce in 
the years to come. 
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The GWO Community 

Connections Build Community 
Connecting the elements of wind safety 
and training together is fundamental to the 
way Global Wind Organisation creates 
shared value for the wind industry.

The GWO Secretariat facilitates information 
flows and interactions across our community. 
These processes ensure a common set of in-
ternational standards, and an assured quality 
of safety training is maintained for the grow-
ing workforce of wind technicians that con-
struct and service the global wind industry 
fleet. This report, especially pages eight to 
twelve, examines the detail behind the 
364,000 training modules delivered by the 
community in 2022 and captured in GWO’s 
WINDA database. 

WINDA provides the community with verifi-
able records of workforce training, upload-
ed by certified training providers (who are 
themselves audited by certification bodies 
in line with GWO requirements). 

GWO members provide value based on a 
singular philosophy; ‘by the industry for the 
industry’. Their input into GWO standards 
and requirements comprise the raw materi-
als for our governance and standards, 
through the projects prioritised and over-
seen by four committees. 

GWO operates a small Secretariat of around 
30 full- and part-time staff based in Den-
mark, Spain and the USA. The secretariat 
works closely with other national and inter-
national wind associations, especially when 
the objectives of training and safety stand-
ards overlap with other bodies’ agendas.

As a not-for profit, industry association 
GWO is guided by its members through a 
conventional  governance structure where 
the General Assembly of Members is the 
highest authority.

In 2023, GWO’s structure will mature into a 
new phase, with the Executive Committee be-
ing replaced by an elected Board of Directors. 

Standards Creation
GWO standards are created to serve a busi-
ness purpose and pay dividends in terms of 
greater effectiveness, improved productivi-
ty and safety for the workforce. 

Member companies employ the largest 
share of wind industry workforce. Together, 
they share risk information on the latest haz-
ards and risks encountered by wind turbine 
technicians and this is a foundation to cre-
ate or update training standards that im-
prove safety performance and build a com-
petent workforce. Before GWO creates a 

potential new standard it considers six 
fac-tors. These can be summarised as: 
stake-holder need; resources; empirical 
evidence; risk analysis; industry 
coalescence; absence of existing standard. 

The decision making process for 
standard development is the responsibility 
of GWO’s Training Committee. The 
committee priori-tises the Secretariat 
project team’s workload using industry 
knowledge from subject mat-ter experts 
from GWO members and other relevant 
organisations.  A key part of stand-ard 
development is the scrutiny and guid-
ance offered by the individual project 
work-ing groups where training 
providers and subject matter experts 
come together to design the standard. 
Near final versions of the standards are 
then tested during the pi-loting stage with 
training providers in three different 
markets.
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Le Mihn Thanh of Siemens 
Gamesa presents on behalf 
of GWO at Vietnam Wind 
Power 2022

Fire Awareness Training,  
SENAI Caiçara do Rio do Vento, Brazil

Massachusetts Maritime Academy, 
Lieutenant Governor Visit

Working at Height Training at TIWC, 
Taiwan - Province of China 

First Aid Training at Renewable 
Energy School of Skills, Romania

GWO Secretariat, 
Denmark

BTT Training at European 
Wind Academy, Poland

GWO Safety & 
Training Forum 
and Awards

Massachusetts 
Maritime Academy, 
Lieutenant 
Governor Visit, USA
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A Year in Numbers 

Data to Serve the Wind Industry
Training records in WINDA are the founda-
tion on which GWO can communicate the 
status and readiness of the wind workforce. 
The core target group for GWO training is 
wind turbine technicians, working in the 
fields of pre-assembly, construction and in-
stallation, operations and maintenance.

GWO has previously summarised the avail-
ability of technicians in terms of GWO 
‘Trained Workforce’. This is the total num-
ber of participants trained to one or more 
GWO standard. By year end 2022 GWO 
arrived within a hair’s breadth of matching 
its stretch target to achieve a trained work-
force of 150,000 people, reaching a total of 
149,809 individuals.  

GWO has collected this data for six cal-
endar years and as we learn more about 
the sector, we refine the way we report 
these numbers. 

The historic ‘Trained Workforce’ calculation 
also includes a proportion of participants 
who retain technical training records that do 
not expire but whose GWO Basic Safety 
Training (which must be renewed every two 

years) has lapsed. This group is unlikely to 
be actively working in the industry. 

To give a more accurate reflection of the 
wind technician workforce, GWO has fil-
tered the ‘Trained Workforce’ figure to de-
rive an ‘Active Workforce’ calculation. That 
is, individuals holding at least a valid BST 
training record in WINDA. On this basis the 
‘Active Workforce’  for 2022 was 143,656. 
Together, this group holds a total of 741,404 
valid training records 

The ‘Odd-Year’ Effect
The establishment of WINDA in 2017 re-
sulted in a one-off bulk upload of 122,000 
training records. With most modules re-
quiring a refresher every two years, there is 
a built-in two-year cycle and uptick in de-
mand for new training, affecting odd num-
bered years like 2019 and 2021. This ‘odd-
year’ effect became even more pronounced 
in the wake of the COVID-19 pandemic, 
when training originally planned for 
Q2/2020 was pushed back to Q1/2021. 
This cycle was confirmed in 2022, when 
training records increased 14% year-over-
year compared to 41% in 2021. 
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Basic Safety Training Remains the 
Minimum Standard Qualification 
As GWO’s ‘Active Workforce’ expands and 
certified technicians refresh their basic 
safety skills every second year, the preva-
lence of training records from BST stand-
ard should not come as a surprise. Taken 
together, uploads of BST training records 
increased +14% in 2022 compared to 2021. 

Strong Growth in Technical Training
While still small in terms of number of re-
cords, Blade Repair (BR) experienced a 
+43% increase in 2022 driven by adoption 
in Spain, the UK and Brazil. Uploads of 
training records from the four modules of 
Basic Technical Training (BTT) were up 
+37% fueled by demand in the USA, Den-
mark and the UK. Growth was also high for 
Slinger Signaller (+23%) and Advanced 
Rescue Training (+6%). More on growth  of 
individual modules can be found on pages 
14 & 15. 

GWO Training Continues to Expand 
Rapidly Outside Europe
Overall, as of the end of 2022, 514 training 
providers were certified to deliver GWO 
courses across 51 countries. 

This total included 104 newly certified 
GWO training providers (+22% over 2021) 
meaning 2022 was the most successful 
year in terms of network development 
since the creation of WINDA. Growth also 
came as existing GWO training providers 
expanded the scope of GWO modules 
they were certified to deliver. In 2022 153 
training providers in 22 territories includ-
ing in China, India and the USA extended 
their scope. More on the geographical dis-
tribution of training providers and record 
uploads is given on pages 16 & 17.  
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Regional Trends in Training
Historically, uploads of GWO training re-
cords have been most prevalent in Europe 
as a result of GWO founding members’ 
footprint. European training providers 
continue to upload the majority of GWO 
training records and up to 2021 the region 
was also home to the majority of newly 
certified GWO training providers. An im-
portant signal for the future occurred in 
2022 when for the first time Europe’s 

share of new training providers was sur-
passed by the rest of the world principally 
in favour of North America, Asia and South 
America. Given the time lag between train-
ing provider certification and commence-
ment of training at a new provider, higher 
relative growth  in these markets is assured.
This trend is consistent with GWO’s market 
development activities and is further con-
firmed by growing demand for GWO train-
ing in emerging markets. 
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Local Trends in Active Workforce
At the end of 2022, the countries with the 
largest GWO active workforces* were: Unit-
ed Kingdom (17,892 participants with at 
least one valid record), Spain (14,467), Ger-
many (12,434), United States of America 
(11,053), Brazil (8,954) and Poland (8,442).  

Buoyant market activity and specific focus on 
the USA propelled rapid expansion of GWO 
training in North America, with the USA host-
ing almost 80% of GWO’s total active work-
force in the region by the end of 2022. 

During 2022, GWO focused on developing 
five target markets: Brazil, India, Japan, 
South Korea and Vietnam. This culminated 
with the activation of 15 new training pro-
viders and a 36% year on year growth in the 
GWO Active Workforce in those countries. 

This was the result of dedicated develop-
ment activities which GWO will continue to 
pursue in the course of 2023 to further ex-
pand the provision of training and address 
any potential barriers to adoption.

More Modules per Participant
The number of people who took at least 
one GWO training module increased 12% 
from 81,618 in 2021 to 91,332 in 2022. This, 
combined with a 14% increase in new train-
ing records from 319,496 in 2021 to 364,546 
in 2022, demonstrates a continued growth 
in the adoption of GWO’s training stand-
ards. As of the end of 2022, training partici-
pants held on average 5.16 modules each 
compared to 4.89 one year earlier.

*Active Workforce is defined as  number of 
Trained Workforce with a valid BST certification. 
See page eight for explanation.
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Governance for Training Quality

Certification Body Distribution
During 2022, the GWO network of author-
ised certification bodies along with the 
assurance market continued to see a 
trend of consolidation. The increasing 
global presence of certification bodies 
has enabled individual auditors to service 
wider geographical spreads which means 
geographically isolated training providers 
also find it easier to get the certification 
services they need.

The introduction of standardised GWO 
audit templates in 2021 offers an im-
proved way of tracking the amount and 
quality of certification activity taking 
place within the GWO community.  WIN-
DA recorded a 55% increase in the num-
ber of audits completed in 2022 over the 
previous year. This leap can be attributed 
to the rebounding of normal  training ac-
tivity and certification cycles post pan-
demic coupled with a renewed vigour for 
training providers to expand their offering 
and hence certification extension.

Improving Audit Skills 
Mandatory Auditor Development Training 
(ADT) was launched on 1st of February 
2022 to build on the initial Auditor Qualifi-
cation Training (AQT) auditors must com-
plete to meet GWO’s requirements.

ADT’s focus is embedding continued pro-
fessional development into the GWO audit 
process through an online course. The 
course emphasises keeping auditors’ 
knowledge up to date with changes to 
GWO standards and requirements. ADT 
courses are led by a small group of experi-
enced GWO auditors who also feed back 
their colleagues’ experiences to the GWO 
Secretariat.  Since its launch, 55 auditors 
have participated in this course in 10 online 
sessions held at convenient times for all 
GWO markets. Auditors Complete Regular Mandatory 

Auditor Development Training 
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Improving Auditing
GWO’s Governance, Risk and Compli-
ance Team monitors the content and 
quality of training provider audit reports 
submitted by certification bodies. The 
team has a strong focus on building con-
tinuous improvement within the auditor 
community and regularly supplies feed-
back on audit report completion and er-
ror trends. This knowledge sharing also 
supports GWO’s own assurance process-
es and communications development. 
Based on the most recent analysis of 541 
audit reports from 2022, the most com-
mon error groups were:

• Errors in assessment  
hours recorded

• Misalignment between audit  
types, training setting, audit  
setting and modules

• Missing information such as  
training equipment used during 
audit, auditor qualifications,  
sampling approach for multiple 
modules and others

Every discrepancy in an audit report is fol-
lowed up directly by the compliance team, 
but error feedback is an important way of 
increasing the proportion of audit reports 
submitted error-free, first time.

Multi-site Certification Scheme for 
Training Providers Launched 
October 22 saw an important change to 
GWO’s Requirement for Certification Bod-
ies with the introduction of the Multi-Site 
Certification scheme. The scheme was in-
troduced in response to a call from large 
training providers to facilitate a more flexi-
ble certification  approach when delivering 
training from several different addresses. 
Previously this set up would require individ-
ual certifications for each location. 

At the core of the scheme is a set of prereq-
uisites that potential multi-site scheme users 
must meet, such as: that they operate under 
a single management system, share staff 
and have common teaching materials. New 
for the scheme is the opportunity for inter-
nal audits to replace external ones, (within 
specified parameters such a published audit 

plan) where a limited number of internal au-
dits can form part of the overall audit trail 
leading to external certification.

In addition to allowing relevant training pro-
viders the possibility of increased compli-
ance flexibility, GWO expects that training 
providers using the multi-site scheme can 
achieve cost differentials while still meeting 
quality objectives.
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Workforce Training Standards

Trends in 2022 

Expanded Portfolio
The GWO portfolio is composed of 15 
standards and frameworks. Most consist of 
different modules which correspond to the 
39 training modules (including refreshers) 
delivered by GWO training providers 
around the world. In 2022, several training 
standards were reviewed to align to updat-
ed risk assessments: Basic Safety Training 
and its refreshers, Lift, Enhanced First Aid, 
and Advanced Rescue. The GWO Lift Train-
ing Standard was also expanded in line with 
its original brief from one to three modules 
with Lift Commission and Inspection Module 
plus Lift Commission, Inspection, Installation 
and Maintenance Modules, added. Two en-
tirely new standards were launched in 2022. 
In April, the Control of Hazardous Energies 
Training Standard was published for the first 
time while in November the Wind Limited 
Access Standard was released. 

Basic Safety Training (BST) Standard and 
its Refreshers 
In 2022, a total of 296,883 BST training re-
cords (including refresher and partial refresh-
er) were completed corresponding to 81% of 
the total GWO records for the year. This is 
+14% compared to 2021. In detail: FFA+FAR 

grew 13%, FAW+FAWR 14%, MH+MHR 
11%, SS+SSR 23%, WAH+WAHR 17%. 

Advanced Rescue Training (ART) 
Standard and its Refresher
ART growth during 2022 was more moder-
ate than in 2021 (+6%) over 32,211 training 
records completed (30,365 in 2020). ART 
represented 9%, of annual training re-
cords, a similar proportion to the previous 
year. Not surprisingly refresher modules 
are growing  significantly: ART-NR, and 
ART-HR continue to experience the sharp-
est growth, compared to 2020  (+225% and  
+195% respectively).

Enhanced First Aid (EFA) Training 
Standard and its Refresher
In 2022, EFA and EFAR combined repre-
sented 1.3% of the total GWO records and 
they grew +10% compared to the previous 
year (4,692 training records completed). 
Taken individually, EFA grew +28% while 
the number of refresher courses (EFAR) fell 
-9% compared to 2021. This seems likely to 
be due to the ‘odd-year effect’ discussed 
on page nine.

Blade Repair (BR) Training Standard
From a relatively small base in 2021,  
BR grew 42% in 2022, reaching 1365 re-
cords completed.
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Basic Technical Training (BTT) Standard
During 2022 BTT’s four training modules in-
creased +37%  over 2021 and  represent-
ed over 6% of the total annual GWO records 
uploaded to WINDA. Growth over the indi-
vidual four BTT modules was consistent 
with the standard overall with a slight uptick 
for BTTM, (+41%) which also had was the 
most issued training record (7961 records).

Slinger Signaller/Rigger Signal Person 
(SLS) Training Standard
Compared to the previous year, 2022 saw 
the numbers of SLS records increase in line 
with overall training growth and more 
modestly (2022: +12%) than the previous 
year (2021: +214%).

Lift User Training Standard
The full Lift Training Standard (LOT) was in-
troduced to the GWO  portfolio in April 
2022 however all training in 2022 was in 
the Lift User Module (LU) with 1580 training 
records issued by 27 training providers 
in South Africa, Portugal, Spain, and Egypt.

Wind Limited Access
The introduction of the Wind Limited Ac-
cess Standard and its two modules in No-
vember 2022 did not allow sufficient time 
for training providers to establish and train 
to this standard in 2022.

BST First Aid Training Module
In response to a matrix of industry and reg-
ulatory demands for a shorter duration 
First Aid Module across different territo-
ries, in April 2022  GWO introduced a one-
day FA training. During the subsequent 
six-month transition period to this version 
some training providers reported that a 
longer version was better suited to some 
markets, like the UK. In response GWO ex-
tended the transition period to April 2023.

Entry Level Framework (ELF)
The GWO Wind Technician Entry Level 
Framework, launched in October 2022, 
provides prospective wind technicians with 
clear guidance about basic safety and 
technical training. 

These are described according to three 
typical job profiles with a combination of 
specific GWO modules and additional ele-
ments matching employers’ needs.
 
GWO and its members are working to-
gether with training providers and colleges 
to emphasise the advantages of providing 
the full portfolio of training required to 
meet the ELF profiles. More on the imple-
mentation of the ELF can be found on 
page 17.
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A Global Training Community

In 2022, GWO’s community of 517 training 
providers operated out of a growing num-
ber of territories. Seven new training pro-
viders opened in four new territories during 
2022: Vietnam, Singapore, Morocco and 
Indonesia brought the number of  countries 
GWO is delivered in to 51 and boosted 
availability of the standards in South-East 
Asia and Africa. There were also notable in-
creases in training provider numbers in the 
US (+ 20  up 51%)  Argentina, (+ 3 up 60%), 
Canada (+2 up 40%) Mexico (+5  up 36%) 
Brazil (+7 up 30%) France (+3, up 15%). Chi-
na (+4 up 20%) and Germany (+5 up 15%).  
It was positive that 15 of the 104 new train-
ing providers certified during 2022 are lo-

cated in GWO’s target markets of Brazil, In-
dia, Japan, South Korea and Vietnam. 

Europe
Europe remains the largest market for GWO 
training and while growth continues, the 
proportion of global training undertaken in 
Europe continues to fall, down to 67% in 
2022 compared to 69% in 2021. By the end 
of 2022 there were 294 GWO active certi-
fied training providers (+40 over 2021) and 
244,475 training records were completed 
by 54,799 participants (3.91 modules per 
participant on average.

Africa
Morocco joined Egypt and South Africa as 
the only countries in Africa with GWO certi-
fied training. Despite two more African 
training providers becoming certified, the 
total modules trained on the continent in 
2022 decreased by 33% (3737 modules 
trained in 2022 compared to 5560 in 2021). 
This decrease can be attributed to an ex-
pected dip of the South African wind pro-
ject pipeline. 

Asia
The Asia region’s growth continued in line 
with GWO overall (+21% in 2022) maintain-
ing its 9% share of worldwide total GWO 
training, despite a drop in activity across 
China. In 2022, 18,920 participants com-

pleted 34,239 training records. In 2022 16 
new GWO training providers were certi-
fied, reaching a total of 70 certified GWO 
training providers across Asia. The largest 
Asian markets were India (4,887 partici-
pants with 12,858 training records), and 
Taiwan – Province of China (1,717 partici-
pants with 7,583 training records). Disrup-
tion due to the pandemic in China has 
greatly impacted wind technician training 
and the operation of training providers 
and trained workforce number for 2022 fell 
by over 55% to 863 records.

Oceania
In Oceania, GWO training is present in Aus-
tralia and New Zealand. Australia welcomed 
four new training providers in 2022, bring-
ing the total to 12 GWO certified training 
providers and another in New Zealand. In 
2022, GWO training in both countries in-
volved 1,507 participants and a total of 
6,167 training records completed (a decline 
of 10% over 2020).

Trends in the Americas
The Americas contributed to 21% of all 
GWO training records issued globally in 
2022 (+3% over 2021). North America sur-
passed South America in the number of 
training records issued during 2022, com-
pleting 46,374 modules versus 28,235. 
Numbers in Central America remain low. 
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The USA remains the largest and fastest 
growing market in the Americas. In 2022 
35,822 modules were uploaded to WINDA 
for 11,048 participants a 68% increase in 
modules over 2021. Growth in Canada was 
strong (+37%) but from a lower base, con-
tributing 2,649 modules and 1,255 partici-
pants. The situation in Mexico was unevent-
ful with a slight reduction in modules and 
participants trained in 2022 compared 
2021. 

Entry Level Framework, Training  
Provider  Readiness
To achieve the significant growth identified 
by GWO and GWEC’s Global Wind Work-
force Outlook, we have identified consider-
able opportunities for certified training 
providers (TPs) particularly in delivering 
training that matches employers’ needs 
laid out in the Entry Level Framework (ELF). 
See page 15 for a description of the Entry 
Level Framework.

To better understand the challenges and 
potential bottlenecks in training provision, 
GWO began modelling training provider 
‘ELF-readiness’ or how close they are to of-
fering a complete range of entry level 
training courses based on their current cer-
tifications.

The training providers most ready to meet 

the requirements of entry level training are 
typically larger, even multi-national training 
companies (level 1). Collectively, despite 
representing only 10-15% by number, this 
group has already achieved the ‘one stop 
shop’ status sought by an increasing num-
ber of employers who recommend an entry 
level approach for their technicians. At the 
other end of the readiness spectrum are 
more specialist TPs who may only offer 
technical standards like blade repair or pre-
fer to deliver Basic Safety Training as a sin-
gle GWO programme without certifying in 
other standards. These 300 or so compa-
nies, while great in number, contribute a 
much smaller proportion of the total GWO 
training across the network.

GWO recognises that the diversity of the 
community is an important asset and is de-
veloping different approaches to encour-
age all training providers to consider an 
entry level approach and how and how they 
can play a role in training a rapidly expand-
ing workforce.  

In parallel to this analysis GWO engaged 
with a sample of TPs and other interested 
parties to understand how GWO can bet-
ter support TPs through certification ex-
tension, process improvements and mar-
ket communications. Work is this area 
continues into 2023.

Active Workforce In North America 
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News Round Up 2022

GWO/GWEC Global Wind Workforce Outlook 
The Global Wind Workforce Outlook 2022-2026 was published in August 2022 by GWO in collaboration with the 
Global Wind Energy Council to give industry a more accurate forecast of the numbers of wind technicians required 
over the next five years. The report highlights an urgent need for faster growth in safety and technical training ca-
pacity to meet the current gaps in supply. The report revealed a workforce of 568,800 wind technicians will need 
training by 2026. The need to recruit the extra 142,100 technicians needed over the next five years is significant and 
suggests a raft of opportunities for new talent to enter from full-time education and to transition from other sectors. 
It also describes a clear demand for further expansion of industry standard training courses, that match the GWO 
Wind Technician Entry Level Framework, to be delivered by ambitious training providers.  The report demonstrates 
a significant opportunity for up to 450,000 technicians to complete their industry standard GWO training during 
the next five years and paves the way for greater emphasis by GWO on encouraging new entrants to start a career 
in wind. The report also looks at the onshore/offshore balance of opportunities and the prime markets where the 
new talent is needed. Growth in seven markets: China, USA, India, Brazil, Japan, Vietnam, and South Korea will be 
particularly notable with 80% of the 450,000 technicians needed here. The report also forecasts that by 2026, 87% 
of the technicians will be working onshore, mostly (and increasingly) within the operation & management segment.

‘The demand for wind technicians will 
increase dramatically as the world 
transitions to the green economy’

Corio Generation & Dominion Energy Join GWO.
Two new owner-operators, Corio Generation and Dominion Energy joined officially as members committing them-
selves to using GWO safety and technical training standards for their employed and contracted technician work-
force. As wind industry leaders, GWO members work side-by-side with the GWO Secretariat to develop, review 
and implement minimum safety and technical training standards. Dominion Energy, a Fortune 500 utility company 
based in Virginia, is currently developing the 2.6GW Coastal Virginia Offshore Wind Project, which will generate 
enough electricity to power up to 660,000 homes. Corio Generation is a Green Investment Group portfolio com-
pany operating on a standalone basis with projects in development in Asia-Pacific, Europe, and the Americas 
amounting to more than 20GW.
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News Round Up, GWO Forum & Safety Awards

Safety & Training Forum.
Coinciding with the launch of the Wind Technician Entry Level Framework in October 2022, The GWO Safety and 
Training Forum was the high point of a larger industry engagement exercise on the need for and contents of entry 
level wind technician training. Bringing GWO Members, the Secretariat and training providers together at the Fo-
rum was the perfect opportunity to get as much discussion and critical feedback as possible on the launch of the 
GWO Entry Level Framework (ELF). Plenary sessions introducing the ELF and GWO’s recently published Global 
Wind Workforce Outlook 2022-2026 formed the basis of workshop and panel sessions working through common 
hopes and concerns as the industry seeks to recruit and train new talent. Four core issues were identified by attend-
ees regarding the Framework’s success:

• Making a wind technician career attractive

• Creating a clear picture of what a wind technician is - to make hiring decisions easier

• Building networks with other training providers/ original equipment manufacturers/ governments to deliver 
the Framework together

• Ensuring original equipment manufacturers and owner-operators incorporate the Framework in hiring requirements

Safety & Training Awards 2022.
As a finale to the GWO Forum, GWO hosted the second edition of the GWO Safety & Training Awards. The cere-
mony offered stakeholders a chance to celebrate excellent training practice by instructors and teams, shining a 
light on the very best the network has to offer. Hosting the awards live with a variety of wind safety community 
stakeholders allowed winners and highly commended entries to receive well-deserved praise directly from the 
community they serve. Simultaneously, the Awards afforded training providers a space to reflect on the quality of 
their training while writing entries. Indeed, the judges remarked that the overall quality of the entries in 2022 was 
significantly higher than in the first edition. GWO thanks all judges and entrants for their time and effort. 

The winners for the ‘Training Team of the Year’ category were: Northern Europe: RelyOn Nutec, UKAPAC: Fire and 
Safety Ltd, Australia. EMEA: Tesicnor, Spain. Americas: Tech Safety Lines, USA. The winner for the ‘Young Achiever of 
the Year’ category was Matthew Thompson, Safer at Work, UK shown here (left hand side) with his fellow finalists.
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About GWO: 
Global Wind Organisation is a non-profit body founded by leading wind turbine manufacturers 
and operators, to create a safer and more productive workforce. GWO members strive for an 
injury free work environment in the wind turbine industry, setting common international 
standards for safety training and emergency procedures. 

GWO would like to thank GWO members,  training providers and community for use of their 
photography in this report

Info@globalwindsafety.org
www.globalwindsafety.org 


