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At JAS Worldwide, Inc., together with its affiliates and subsidiaries (collectively, “JAS Worldwide”), we 

believe that diversity, equality, and inclusion are essential components of our success as a company 

and are reflected in our core value: “People make the difference.”  

We believe that diversity of thought, experiences, and backgrounds is crucial to our success as a global 

organization. We are committed to fostering a workplace culture that embraces and celebrates 

differences and promotes fairness and equal opportunities for all employees, regardless of race, 

ethnicity, sex, age, sexual orientation, gender identification or expression, religion, disability, national 

or social origin or any other characteristic protected by applicable laws. We strive to create a 

workplace culture and environment where everyone feels valued, respected, and empowered. 

Our commitment to diversity, equality, and inclusion is reflected in our policies, practices, and 

behavior at all levels of the organization. Our company's global diversity, equity, and inclusion policy 

includes the following principles to ensure that we create an inclusive and welcoming environment 

for all: 

1. Recruitment and Hiring: We recruit and hire candidates based on their qualifications, skills, 

and experience, without regard to their race, ethnicity, sex, age, sexual orientation, gender 

identification or expression, religion, disability, national or social origin, or any other 

characteristic protected by applicable laws. We are committed to creating a workplace that is 

fair and equitable, where all employees have equal access to opportunities for growth, 

employment decisions, including but not limited to recruitment, hiring, promotion, 

compensation, and training. We believe that the diversity of our employees enriches our 

workplace, promotes creativity and innovation, and enhances our ability to understand and 

meet the needs of our diverse customer base and the communities we serve. 

2. Training and Development: We strive to provide training and development opportunities that 

promote diversity, equality, and inclusion, and we encourage all employees to participate in 

these programs. We also offer training to help managers and supervisors understand and 

address unconscious bias and promote inclusivity in the workplace.  

3. Workplace Culture: We promote an inclusive workplace culture that values diversity and 

equality, and we strive to create an environment where all employees feel respected, valued, 

and included, and where diverse perspectives are welcomed and appreciated. We have zero 

tolerance for discrimination, harassment, or any other behavior that undermines these values. 

We foster a culture of inclusion that encourages open communication, collaboration, and 

mutual respect among employees at all levels of the organization. 

4. Accommodations and Accessibility: We provide reasonable accommodations to employees 

with disabilities to enable them to perform their job duties. We also strive to make our 

workplaces accessible to all employees and visitors, regardless of their physical abilities. We 

strive to identify and eliminate any barriers or biases that may prevent employees from 

reaching their full potential. 

5. Community Engagement: We actively engage with our communities to promote local 

corporate volunteering programs and opportunities. We actively support organizations/NGOs 
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and initiatives that share our core values. In 2023, JAS Worldwide and its philanthropic and 

charitable partner, The Bruni Foundation, have partnered with charity: water to provide clean 

and safe water to those in need in Mozambique and India. JAS has also partnered with The 

Bruni Foundation to raise funds for major global disasters and humanitarian crises.   

6. Accountability and Continuous Improvement: We hold ourselves and our employees 

accountable for upholding the principles of diversity, equity, and inclusion in all aspects of our 

work. We expect all employees to treat each other with respect and dignity, to embrace 

diversity, and to contribute to a positive and inclusive work environment. We provide 

channels for reporting any concerns or incidents related to diversity, equity, and inclusion, 

and we will take appropriate action to address and resolve any issues that arise We will 

regularly review and evaluate our policies and practices to ensure that they align with our 

values and promote a diverse and inclusive workplace. 

7. Leadership commitment: Our company's leadership is committed to promoting diversity, 

equity, and inclusion at all levels of the organization. We lead by example, demonstrating 

inclusive leadership behaviors, fostering a culture of diversity and inclusion, and integrating 

diversity, equity, and inclusion into our strategic planning, policies, and practices. 

Our company's global diversity, equity, and inclusion policy applies to all employees, contractors, and 

stakeholders, and serves as a foundation for our efforts to create a diverse, equitable, and inclusive 

workplace where everyone can thrive. We believe that a diverse and inclusive workforce is essential 

to our success as a global company, and we are committed to promoting these values throughout our 

organization and in the communities we serve. 


