
 

 
December 2020 

Welcome to our December Branch Newsletter 
This newsletter is to keep you up to date with a number of things              
that your Branch Committee has been involved with this year. 

Congratulations 
To TEU member Marie Stephenson who has served 40 years on the UC Cleaning              
Services team. Your branch committee will be recognizing Marie’s long TEU           
membership with a small gift. 

TEU Pacific members   
get together 
Monday 12th October saw the     
first TEU Pacific members    
gathering for some time. Thanks     
to Branch Committee Pacific reps     
Ashalyna Noa and Sofia Daly for      
organising the function. A couple     
of photos from the function. 
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2020 Camelia Awards. 
Congratulations to those women members who received Camelia Awards this year           
to mark this year’s Women’s Suffrage anniversary. This year the selection committee            
received more nominations than they were able to recognise. Due to the level 2              
lockdown we were not able to host a function to recognise the awards so recipients               
were able to pick up their camelia plants from TEU house. The awardees for 2020               
are: 
Heather Purdie, School of Earth and Environment; Helen Devereux , Electrical and            
Computer Engineering; Helen Thomas, Library; Jeni Moir, Student Success; Joanna          
Mackle , Student Success; Karen Turnock, School of Teacher Education; Kat Bell,            
Computer Science and Software Engineering; Leigh Davidson, Mathematics and         
Statistics; Lucie Ozanne, Management, Marketing and Entrepreneurship; Marie        
Clauss, Timetabling; Meg UpJohn, Student Success; Melanie Clinton, Records,         
Examinations & Graduation; Nell Mooney, Student Success; Professor Alison         
Downard, School of Physical and Chemical Sciences; Robyn Cummins, Student          
Success; Shelley Toms-Elder, School of Teacher Education; Vivienne Watson,         
People and Culture; Yvonne Crichton-Hill, Language, Social and Political Sciences. 

Morning Tea 
The TEU morning tea (or coffee) on Friday 30th November at Nuts and Bolts was               
well attended and enjoyed by approximately 60 members. There was no real            
occasion apart from the social get-together at the end of the semester. This was the               
first time your Branch committee had tried this type of gathering and it was clearly a                
popular idea.  

 
TEU Members at Nuts and Bolts Cafe. Left: Saharu Shoji, Dave Clemens, Romy Forer, Ra Steer,                
Jaqui Tither (photo: Juliet Lackersteen). 

 

 

2 



 

TEU Woman’s lunch 
Thursday 3rd November saw a large gathering of TEU woman members on the Staff              
Club lawn for a luncheon. Branch Committee member Juliet Lackersteen was the            
key organiser with help from Ra Steer. Lunch organiser Juliet was pleased with the              
turnout and encouraged members to talk about the challenges of being women in the              
workplace. Juliet is the Branch women’s and youth rep on your Branch committee. 
 

 
TEU member Caroline Anderson spoke for many lunch attendees when she emailed            
after lunch to say “I would like to commend the TEU Women’s Representative, Juliet              
Lackersteen, for organising the women’s lunch for TEU members that was held at             
the UC Club today. It was an excellent opportunity for women to meet informally, to               
share experiences, and to meet Juliet so that they can put a face to her name as our                  
Women’s Representative.” 

Sabbaticals for Academic Staff 
The Academic Collective Employment Agreement at UC allows staff to take up to a              
year of sabbatical leave which is accrued at the rate of 61 days per annum.               
Sabbaticals are defined as “an opportunity to put aside School/Departmental          
teaching and administration responsibilities to concentrate on increasing an         
academic staff member’s knowledge and expertise in areas which will benefit the            
individual, the Department/School and the University by developing and enhancing          
creativity, research, teaching, and scholarship” (CEA C.11.1) In other words, it is a             
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time of teaching relief where a staff member can spend time on their chosen area of                
expertise and research. There has been anecdotal evidence that this is no longer             
the case, with staff having limited or no teaching relief and many staff not taking               
sabbaticals at all. In an effort to ascertain how widespread this problem is, the TEU               
Branch Committee invited TEU members in August to take part in a 11 question              
online survey on their sabbatical experiences. 

Results 
A total of 103 members took part in the survey with an average employment time at                
UC of 14.3 years. 55% were either Associate/Professor or Professor with 65% of             
respondents being female. The respondents were spread reasonably well over the           
faculties from Engineering 14% to Science at 24%. 
26 respondents had never taken sabbatical, with 5 having had a sabbatical over             
seven years ago. The remaining respondents had taken sabbatical over the last 6             
years with the majority taking a 26 week sabbatical. 
No reduction in teaching load was reported by 42 respondents. This contrasts with             
16 staff who reported a full reduction in their teaching hours while on sabbatical. The               
remainder had a range of teaching reduction strategies put in place. 
Many members reported being required to organise Erskine fellows to cover their            
teaching. Others had their teaching schedule rearranged so they still did the teaching             
but it was either before or after the sabbatical. Some respondents were restricted to              
only taking a sabbatical when they had no teaching timetabled. Many reported that             
they were continuing to supervise postgraduate students though their sabbatical as           
this was considered to be research activity. For those that did report a reduction in               
teaching, this was achieved either by a redistribution of teaching (37 respondents),            
substitution by Erskine fellows (7 respondents), cancelled courses (7 respondents),          
and by the hiring of temporary staff (5 respondents). 
The majority (32 respondents) who took sabbatical leave received a grant in aid of              
$2000 suggesting they did not travel overseas. 
A number of staff (17 respondents) did not know how much Sabbatical they had              
accumulated although the majority (54 respondents) had between 6 and 12 weeks            
accumulated. The maximum amount of Sabbatical that can be accrued is 12 months             
(Clause C.11.6. of Academic collective contract). 57 respondents reported having          
lost sabbatical time as they had accrued more than this amount due to being unable               
to take sabbatical. 
Unfortunately due to the way the survey software works we were unable to see if the                
staff missing out on sabbatical belonged to any particular group of staff. 

Conclusions 
The survey suggests that for the majority of staff, the sabbatical appears not to be a                
sabbatical in the traditional sense, as they have had no significant reduction in their              
teaching load and only some reduction in administration. 
Based on many of the comments, the staffing levels in academic departments are             
such that there is often appears to be no capacity for spare staff to fill in the teaching                  
loads. As a result there appears to be limited to no timetabled or planned system to                
rotate staff through sabbaticals. For a successful sabbatical system to work, in a             
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group of seven staff, one could presume that one staff member was on sabbatical              
with the other six doing teaching at any one time. This does not appear to be the                 
case. 

The TEU Branch committee acknowledges the organisational difficulties around         
sabbaticals. The survey is a reminder that sabbaticals are an integral part of an              
academic career and contribute to the University’s drive for research excellence. 

To review or not to review...? 
University Vice chancellor Cheryl de la Rey emailed all staff on Monday 16th             
November seeking feedback on the current university organisational structure, first          
implemented in 2004. The Branch committee encourages all staff to make           
submissions to Cheryl on this topic. Submissions are due by Tuesday 26th January             
to strongeruc@canterbury.ac.nz  
When making a submission the TEU Branch advises that you before you start,  

● clearly identify the issue,  
● assemble the evidence 
● canvas alternatives.  

When writing the submission take the following into account: 
● Clearly identify who the submission is from. 
● Avoid lengthy narratives. Concise and to the point is best. 
● Avoid personalising the submission. 
● Avoid emotive language 
● Make sure your comments are accurate and avoid topics that you can not             

verify. 
● Show how the recommendations you are making support the VC’s vision for            

the university. 
● Ideological arguments are fine but practical arguments will probably be more           

persuasive. 
● Format your submission clearly. 

Submissions can also be short and informal. Don't be put off if all you want to do is                  
support change to the current structure, or make a simple point. Make sure your              
voice is heard. 

Your Collective Employment Agreement 
We are coming up to the time of year when our employment agreement provides an               
increase for members on the 1st of January. Non members will not see this until the                
1st of April. It is a good opportunity to remind your non-member colleagues that they               
should join the union. The Branch Committee will be writing to all non members (by               
snail mail) inviting them to consider the advantages of joining the TEU. Staff can join               
by going to: https://teu.ac.nz/join  

TEU websites of interest 
TEU National webpage: https://teu.ac.nz/ 
TEU Canterbury Branch Facebook page: https://www.facebook.com/StandUpForUC 
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Academic Freedom Aotearoa: https://www.facebook.com/academicfreedomnz/  
Our Collective Employment Agreements are available online 

https://teu.ac.nz/branches/universities/canterbury/ or 
https://www.canterbury.ac.nz/about/hr/employment-agreements/ 

 

Your 2020-2021 Branch Committee 
Co-President       Garrick Cooper, Maori and Indigenous Studies  

garrick.cooper@canterbury.ac.nz   ext. 92088 
Co-president Rob Stowell, e-Learning Support 

rob.stowell@canterbury.ac.nz    ext: 94044 
Vice-President Grant Bush, Information Technology Services 

grant.bush@canterbury.ac.nz    ext. 94321 

Secretary/Treasurer Tim O’Sullivan, Central Library, 
tim.osullivan@canterbury.ac.nz, ext. 93885 

Te Uepū Academic Staff Representative 
Ngaroma Williams, School of Teacher Education, 
ngaroma.williams@canterbury.ac.nz, ext. 90880 

Rainbow Te Kahukura Representative 
Jennifer Middendorf, UC Arts Digital Lab, 
jennifer.middendorf@canterbury.ac.nz ext: 92104 

Te Toi Ahurangi Rep Rā Steer, Te Puna Mātauraka o Te Whare Wānanga o 
Waitaha 

                                          ra.steer@canterbury.ac.nz, ext. 93912  

Active Members Benita Rarere-Briggs, Education, Health and Human 
Development 
benita.rarere-briggs@canterbury.ac.nz    ext: 93731 

 Richard Davies, e-Learning Support 
richard.davies@canterbury.ac.nz    ext: 93259 

 Steven Gieseg, School of Biological Sciences 
steven.gieseg@canterbury.ac.nz    ext: 95599 

Juliet Lackersteen, Central Library, 
juliet.lackersteen@canterbury.ac.nz, ext. 94220.  

Professor Anne-Marie Brady, Language, Social and Political 
Sciences, anne-marie.brady@canterbury.ac.nz, ext. 94377. 

Warwick Anderson, Department of Economics and 
Finance, warwick.anderson@canterbury.ac.nz, ext. 93764. 
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