
 7. A strong unified voice means we 
will have greater ability to protect and 
enhance terms and conditions.
 8. We run specific campaigns for allied 
staff on issues of importance to allied 
staff.
 9. Research shows that unionised 
staff earn better salaries and enjoy better 
conditions than no-unionised staff.
 10. Increasingly allied and academic 
work happens collaboratively and it just 
makes sense to also have a collegial union 
for all of us to provide another avenue to 
raise, discuss and solve problems.

Myths and Facts

Myth 1
TIASA negotiates the collective 
employment agreement for allied staff at 
AUT
Facts
Both TEU and TIASA negotiate the 
Collective Employment Agreement at AUT
Myth 2
TEU only has a handful of allied staff at 
AUT

Union Times
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Allied TEU membership at AUT  has 
continued to increase on an annual basis. 
Below are some points that we believe why 
allied staff at AUT should be in the TEU.

10 reasons to join TEU
1. We have a membership nationally of 
over 10,000.
 2. We already have about 4,000 allied 
staff in universities and so have a strong 
voice for allied staff.
 3. We have always covered allied staff 
in the university sector. Allied staff at 
AUT who are members of TEU will 
be part of a network across the whole 
university sector.
 4. We have an excellent level of support 
and advice from an AUT dedicated 
organiser (Jill Jones).
 5. We have a very active and dynamic 
branch at AUT.
 6. Numerous allied and academic TEU 
members at AUT are active in the union 
at a national level and are able to ensure 
our issues are raised at appropriate 
forums.

This year, Pink Shirt Day is on 17 May. 
As you probably know, it started in 
Canada in 2007, when two Canadian 
students purchased and distributed 
pink shirts after one of their peers had 
been bullied for wearing a pink shirt 
at school. Since then, it has become 
an annual event which is celebrated 
around the world. Last year, Pink Shirt 
Day was celebrated at AUT with baked 
goods, a free barbecue lunch, and a 
dance performance. AUTSA organised 
the event. Our branch will be sending 
out plenty of notice to members in 
advance of the day.  In the meantime, 

Facts
Over 70 members of the allied staff at AUT 
are already members of TEU
Myth 3
TEU is the old ASTE and only know how 
to deal with academic staff and issues
Facts
TEU came about from a merger of ASTE (old 
polytechnic academic staff union) and AUS 
(university sector union that historically 
covered both allied and academic staff in 
the sector). So TEU is especially well placed 
to understand AUT’s allied staff issues as 
part of the university sector.
Myth 4
Allied staff voice will be lost within TEU
Facts

Pink Shirt Day

Throughout the democratic structure of 
TEU there are positions and processes 
ensuring allied staff representation on all 
decision making bodies

Myth 5
If I am currently a TIASA member I can’t 
join TEU
Facts
Membership of a union is the choice of the 
individual, as is which union they choose 
to join.  To join TEU is a simple matter of 
filling in the on-line application form.  If 
also a member of another union then the 
individual needs to email that union giving 
notice of their resignation
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Allied membership at 
March 2019 stands at 
116 up from 58 from 
2014

Representing Allied Staff across the university sector

here’s a quick look at AUT’s policy on 
bullying and harassment:
 In the AUT policy bullying is 
defined as behaviour directed towards 
another person that is repeated, 
unreasonable, and of such significant 
nature that it can lead to physical 
or psychological harm. It can be 
physical, verbal or relational/social 
(excluding someone or spreading 
rumours), or practiced by other means 
of communication including phone, 
email or social media. It includes 
offensive, abusive, intimidating, 
threatening, belittling or excluding 

behaviour. According to the policy, 
staff or students who raise concerns or 
make complaints or who participate 
in good faith in any investigation will 
not suffer any form of retaliation or 
victimisation from AUT as a result. 
However, making a false allegation 
deliberately and in bad faith will 
be treated as misconduct and dealt 
with under the University discipline 
procedures. 
Examples of bullying, in terms of the 
AUT policy include undermining a 
worker or student by overloading or 
constant criticism. Setting unrealistic 
targets which are unreasonable and/
or changed without limited notice 
or consultation is another example. 
Further examples include spreading 
malicious rumours, unfair and 
destructive criticism, being singled 
out for unfair treatment and social 
exclusion.
Health and safety regulator, WorkSafe, 
divides bullying in to personal attacks 
and task related attacks as follows 
(see https://worksafe.govt.nz/topic-
and-industry/bullying-prevention-
toolbox/bullying-at-work-advice-for-
workers/)

1st May you get 
3% pay increase
At our last barganing we negotiated a 
3% salary increase for our members. 
This is of course extended to all 
staff at AUT but TEU members will 
recieve this ten weeks before none 
union members. If you have staff 
in your area and they are thinking 
of joining encourage them to join 
before 1st May.
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As at March 2019 the Allied 
membership is at 116, which has 
doubled in the past 4 years 

JOIN NOW
join online at http://teu.ac.nz/join

TEU

Please feel free to print this newsletter and leave in your staff area
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Do you know 
your Collective?

In the CA (pages 63 to 65) Schedule 
D Workload Policy Section 5, full details 
of work guidelines for post-graduate 
supervision are given, including TTH 
equivalency. This says that “the time 
allocation for an individual supervisor, 
for the supervision of one full time 
student, is 0.5 – 2.0 hours/week over 

the supervision period.”
This means for example if you 

supervise one full time student for 
a whole year, that is 47 weeks pa (52 
weeks – 5 weeks leave) and at the 
minimum of 0.5 hours per week that 
gives a minimum of 23.5 hours TTH 
equivalency that must be allowed for 
with your other teaching.

And this is the minimum allowance 
for one full time student for a whole 
year as other factors also apply, which 

TEU got you glasses. Under the clause 9.5 of the collective 
agreement you are entitled up to $200 towards prescription 
glasses or contact lenses. You will need to get your 
optometrist to endorse it and fill out the appropriate form, 
which can be found at the link below.

https://auti.aut.ac.nz/peoplehealthsafety/benefitsrewards/_
l a y o u t s / 1 5 / Wo p i F r a m e 2 . a s p x ? s o u r c e d o c = /
peoplehealthsafety/benefitsrewards/Documents/VDU-
Exam_Form.pdf&action=default

For reimbursement instructions follow link below.

https://auti.aut.ac.nz/sites/autonetraining/_layouts/15/
WopiFrame.aspx?sourcedoc=/sites/autonetraining/
User%20Comm%20Site%20Docs/Staff%20VDU%20
claim.docx&action=default

may take the TTH equivalence up to 2 
hours per week. The other factors are 
listed in Schedule D section 5.2 and 
include supervising NEST students, 
nature and extent of supervision, 
academic level of the student etc..

Changes to payroll
From 1 April 2019 all New Zealand 

employers will be required to submit 
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This year we having guest speakers 
at some of our branch meetings and we 
will be starting this off with Michael 
Gilchrist (TEU National President) in 
April followed by Derek McCormack 
at our May Branch meeting. Other 
guest speakers will be announced in 
other newsletters.

Guest speaker 
Derek McCormack 
at the May branch 
meeting

A date for your diaries. 
On May 24th at 11:00 am the Vice 
Chancellor Derek McCormack will 
be our guest speaker at out branch 
meeting and he shall be giving a 

Guest speaker 
Michael Gilchrist 
TEU national 
president at the 
April branch 
meeting 

Michael has spent his life 
campaigning for the interests of 
working people and has strong 
relationships through out the broader 
union movement. While working as 
a postie between 1990 and 1997, he 
was the founding chairperson of the 
Postal Workers Union of Aotearoa. 
From 1997 to 2000 he was National 

Did you know?
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employment information to IRD 
every payday, instead of monthly - this 
process is known as “payday filing” and 
you may have seen IRD advertising 
about it.

For further information on this 
visit the link below on AUTi

https://auti.aut.ac.nz/news/Pages/
changes-to-payroll-processes-from-1-
april-2019.aspx

Secretary of the NZ Trade Union 
Federation, before becoming an 
organiser for both the Association of 
Staff in Tertiary Education and the 
Association of University Staff.

Guest speakers at TEU Branch meetings

Wednesday 24th April @ 12:00 noon in room WH125Friday 24th May @ 11:00am in room WG404

Please feel free to print this newsletter and leave in your staff area

talk on the implications of the New 
Zealand polytechnic sector and how 
he sees this impacting on AUT. This is 
an invitation to our TEU members so 
please come along and see what he has 
to say. The May branch meeting will be 
held in WG404.
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