
 
 
  
 

 
 

OUR LADY OF SION COLLEGE 

 

ABOUT OUR COLLEGE 

Our Lady of Sion College has a long and proud history of educating young women in the Box Hill and 
surrounding areas. The College was established in 1928 by the Sisters of Our Lady of Sion and faithful to 
their vision and mission, the Biblical values of compassion, justice, reconciliation, peace and love are 
guiding principles that underpin all that we do. As a school of approximately 970 students and over 120 
members of staff, we aspire to be a community where each student is named and known, valued and 
nurtured, encouraged and supported through the personal relationships we foster.   

The Our Lady of Sion College Mission statement calls us to always ‘speak the truth in love’ and compels us 
to act in the pursuit of ‘justice’. Consistent with our mission as a Catholic school, the Our Lady of Sion 
College community is committed to a culture of child safety and a zero tolerance for child abuse. All staff 
are expected to uphold the primacy of the safety and wellbeing of our students. All staff must comply with 
the Our Lady of Sion Child Safe Code of Conduct and Child Safe policies. Our recruitment processes are 
strictly adhered to during the application and interview process. Applicants should be aware that the 
College undertakes VIT and referee checks as part of our employment practices. Applicants will also be 
required to submit certified copies of VIT registration and qualifications. 

 

 

 

 



OUR MISSION 

Our Lady of Sion College is a Catholic College where young women are encouraged to live in fidelity to 
the Word of God known in the Scriptures and the life of Jesus. These young women inherit the tradition 
of the Church and the Sisters of Our Lady of Sion, which calls them to actively seek to transform the 
world. 

This tradition calls them to be: 

 creative and contemplative,  
 passionate and compassionate,  
 concerned always for justice, truth, reconciliation and peace, and 
 people who build bridges with others and remain open to change.  

These young women will be offered opportunities that will enable them to become individuals filled 
with hope, who speak to the divine within themselves and beyond their imagining. They will become 
young women who will always strive to: 

 discover the presence of God,  
 discern,  
 have the courage to speak the truth, and the energy to act for change, and  
 bring the gifts of healing and nurturing in places of discord.  

Our Lady of Sion College imbues in our young women, 

 a sense of belonging to a tradition,  
 a hunger for achieving what is right, and  
 calls them in all things, to speak the truth in love.  

 

 

OUR VISION 
 

Sowing the seeds of hope,  

uncovering excellence within  

and inspiring a commitment to justice. 

 
 
 
 

 
 
 
 
 



The Deputy Principal Learning and Teaching assumes a significant senior leadership position, working 
collaboratively with the College Leadership Team and supporting the Principal to provide visionary 
educational leadership to the College community.  

 
 

SELECTION CRITERIA 
 

The following criteria will be used to inform the selection process. Applicants are advised that a 
maximum of four pages should be used to respond to the criteria. 
 

1. Demonstrated understanding of and commitment to the philosophy and ethos of the Catholic 
school 
 

2. A willingness to embrace the charism of the Sisters of Our Lady of Sion and develop an 
understanding of the relevance of the charism to contemporary learning and teaching needs 

 
3. A vision for relevant, engaging and effective learning and teaching practices within an all-girls 

Catholic secondary school setting 
 

4. A demonstrated ability to successfully lead and facilitate the planning, implementation and 
evaluation of sound policies and practices that meet the learning and wellbeing needs of girls 
and that are grounded in current education theory and best practice 

 
5. Exemplary leadership and understanding of the issues specific to girls’ education and how to 

support them to develop agency and learning confidence 
 

6. Demonstrated ability to successfully lead a professional learning culture within a secondary 
Catholic school setting 
 

7. Highly developed interpersonal and communication skills, including demonstrated discernment 
and ability to work collaboratively with all members of the College community   

 
8. Exemplary organisational and administrative skills   

 
9. Proven record of success as a secondary teacher with an excellent knowledge and 

implementation of current educational theory and practice  
 

10. Appropriate post graduate qualifications in Educational Leadership or working towards this 
qualification. 

 



 
 
 
 
 

 
 

APPLICATION PROCESS  
 

 

Applications must include: 
 

 A letter of introduction  

 

 A completed Deputy Principal Learning and Teaching Application Form 

 

 A response to the Selection Criteria (no more than four pages in length) 

 

 A current Curriculum Vitae, including the names of three referees, one of whom 

should be the applicant’s Parish Priest and another one of whom should be the 

current employer 

 

 Certified copies of VIT registration, under-graduate and post-graduate qualifications 

Applicants are asked to forward all application documents as indicated above to the 
Principal via email: principal@sion.catholic.edu.au.  
 
 
PROPOSED TIMELINE 
 
Applications close:   Friday, 6 September 2019 at 4:00pm 
 
Shortlisting of applications:  Wednesday, 11 September 2019 
 
Interviews:     Week beginning 16 September 2019 
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Deputy Principal Learning and Teaching 
 

The role of the Deputy Principal Learning and Teaching is to work with the Principal and Leadership 
Team in exercising leadership, management and responsibility for the College.  Each member of the 
College Leadership Team has a key role in promoting and celebrating the Catholic ethos and Sionian 
charism in the life of the College community.  It is expected that each member of the College 
Leadership Team would be responsible for the College in the absence of the Principal when designated 
and would represent the Principal on various committees as required. 

 

The Deputy Principal Learning and Teaching therefore has two specific areas of focus.  The first of these 
is a clear responsibility to the College Leadership Team with direct accountability to the Principal.  This 
involves working collaboratively with the Team to develop and implement the goals of the College.  
Secondly, the Deputy Principal – Learning and Teaching is responsible for providing strategic leadership 
for the College’s overall learning, teaching and professional learning programs. 

 

The Role:  
 

As a Member of College Leadership Team, the Deputy Principal Learning and Teaching: 

 In conjunction with the College Leadership Team, publically supports and promotes the Catholic 
ethos and Sionian Charism in the life of the College community. 

 Models a leadership style which is aligned with the Catholic and Sionian ethos of the College. 

 Is supportive of the Leadership of the College and publicly exhibits this support. 

 Works in an honest, open, flexible and creative manner that contributes positively to the 
operations of the Team. 

 Works actively with the College community to creatively and effectively implement the strategic 
goals of the College. 

 Liaises effectively and consistently with the Principal with regards to issues relating to the 
leadership of the College and in particular to the ongoing evaluation and development of the 
academic program. 

 Provides opportunities for staff input into the College Leadership’s considerations and provides 
appropriate and comprehensive feedback. 

 Works to ensure compliance requirements are met including but not limited to Child Safety, VRQA, 
OH&S, Privacy, VCAA,  etc. 

 Represents the College Leadership in forums external to the College, maintaining a consistent 
representation. 

 Works collaboratively with the Leadership Team to implement the College policies. 

 Acts upon directions from the Principal in regard to the leadership of the College. 

 Attends evening functions and meetings of a general nature concerning the College. 

 Maintains professional working relationships and represents the College at relevant external 
organizations as appropriate. 

 



The Role: 

Catholic identity and the implementation of the Charism of the Sisters of Our Lady of Sion: 

 Actively promotes dialogue and understanding of the charism of the Sisters of Our Lady of Sion 
with all members of the College community, particularly with the Curriculum Team. 

 Works proactively to interpret the charism of the Sisters within our contemporary context and 
ensures that it effectively permeates the academic program and pedagogical practices of the 
College. 

 Promotes and supports the rich liturgical and prayer life of the College with staff, students and 
families. 

 

Development of Curriculum: 

 Leads the College’s overall academic program, articulating a clear and strong vision for academic 
excellence. 

 Develops curriculum policies, structures and programs in order to deliver curriculum that is 
reflective of the Catholic ethos and Sionian charism of the College.  

 Actively facilitates and encourages educational innovation in the curriculum. 

 Ensures that discernment and implementation of effective emerging trends in education, learning 
theory, curriculum design, pedagogical practices, learning technologies, and assessment practices 
underpin all curriculum programs. 

 Provides a range of opportunities for all members of the College teaching staff to reflect upon and 
extend their understanding and application of the principles of effective learning and teaching. 

 Creates a program for the systematic analysis and consistent use of educational data (eg. 
Diagnostic testing, NAPLAN data, VCE results etc) to set achievement targets and inform learning 
and teaching programs and practices. 

 Develops and implements a whole of school pedagogical framework for learning and teaching 
based on evidence and best practice. 

 Ensures the ongoing development of appropriate strategies in order to facilitate the incorporation 
of learning technologies into courses of study. 

 Undertakes regular reviews of the College’s academic program to ensure opportunities are 
developed for all students to access a rich and challenging curriculum and that learning and 
teaching  practices specifically meet the learning needs of students across a range of abilities. 

 Together with the Discovery Learning Leader, Learning Enhancement Leader and Learning Area 
Leaders works to ensure learning and teaching programs and practices are appropriately 
differentiated to meet the needs of all students. 

 Actively works with the Learning Enhancement Leader to lead the NCCD process. 

 Supports the Discovery Learning Leader to develop and implement innovative programs for Years 
7 - 10 students that authentically meet the contemproary learning needs of students and are skill 
focussed. 

 Works with Learning Area Leaders, Program Coordinators and College staff to ensure that the 
Curriculum program is comprehensive, relevant and innovative. 

 Works with the Learning Area Leaders, Program Coordinators and College staff to ensure that the 
Curriculum program is effectively and comprehensively documented and available to all members 
of the College community. 

 Leads curriculum mapping and oversees processes for maintaining compliance, consistency and 
continuity in course planning within all learning and teaching programs. 

 Works with the Senior Learning Leader and Career and Pathways Coordinator to ensure VCE and 
VCAL students are offered effective opportunities to experience personal excellence. 

 Ensures that a Curriculum perspective is provided on committees formed within the College. 



 Liaises effectively with professional associations, relevant Curriculum bodies, Curriculum and 
Learning Leaders in other schools and appropriate personnel from the CEM and communicates 
relevant information to the College Community. 

 

Professional Learning: 

 Collaborates with the Leadership Team in the planning, implementation and evaluation of 
effective school based professional learning  

 Ensures that all teachers have access to sound and up to date knowledge of emerging trends in 
education and learning theory, curriculum design, pedaogogical practices, learning technologies 
and formative and summative assessment practices. 

 Fosters an active and vibrant learning community that supports teachers in ongoing professional 
learning. 

 Fosters and promotes professional dialogue and a collaborative approach amongst all teachers. 

 Leads the College Pedagogy Observation and Dialogue (POD) teacher coaching program in 
collaboration with the Learning Area Leaders.  

 Works with the Learning Area Leaders to ensure that  

 Professional Learning opportunites are advertised for all academic staff. 

 Opportunities are provided for staff, who have attended Professional Learning, to formally 
report to colleagues about their learning. 

 Plays a key role in the Annual Review meetings and supports teachers to develop individual 
professional learning goals. 

 

Development and Supervision of Learning Leaders, Program Co-ordinators and teachers: 

 Provides exemplary support and supervision of Learning Area Leaders and Program Coordinators. 

 Assists and supports provisionally registered and inexperienced staff within the College. 

 Coordinates the pre-service teacher program in accordance with the Pre-service Teacher Policy. 

 Sets, monitors and reviews academic goals with each Learning Leader and Program Co-ordinator.  

 

Evaluation, Assessment and Reporting of Student Learning: 

 Maintains responsibility for the development, implementation and evaluation of the College’s 
Assessment and Reporting Policy and Procedures. 

 Leads staff in the ongoing review of assessment practices to ensure they support student learning, 
effectively evaluate learning progress and reflect the ethos of the College. 

 Ensures the design, preparation and availability of subject reports on the College Learning 
Management System. 

 Oversees the organization of Student Progress Meetings. 

 
Development of Policy: 

 Evaluates College and external policies in the light of the Sionian charism, advises where 
appropriate the Principal and College Leadership Team. 

 Supports teachers in the implementation of policies and analyses the outcomes and impact of 
College policies and procedures on the learning outcomes of students.  

 Contributes effectively to policy and procedures development.  

 Provides advice and develops, in conjunction with the Curriculum Team, Learning Leaders and 
Program Coordinators, effective policies regarding the curriculum of the College. 

 

 



Management and Administration of Curriculum: 

 Ensures the provision of adequate and appropriate resources across the College that supports the 
delivery of a high quality educational program for all students. 

 Oversees the preparation of Learning and Program Budgets and assists in the monitoring of 
curriculum expenditure across the College.  

 Ensures that the College curriculum program is fully documented and continues to be readily 
available via the College Learning Management System. 

 Acts as a reference person for teachers on all issues related to the academic program at the 
College.  

 Oversees procedures relating to course and subject selection. 

 Coordinates, implements and evaluates all information evenings for students and parents that 
relate to the academic program. 

 Ensures that celebrations of learning occur throughout the year, including but not limited to whole 
school assemblies and the annual Night of Excellence. 

 

Committee Membership 

The Deputy Principal Learning and Teaching will be a member of at least the following committees: 
College Leadership Team, College Policy Team, Curriculum Team (chair), Risk Management, College 
Organisation Team, Affirmation Team (chair), Notre Dame Academic Progress Team and Year 7-10 
Academic Progress Team. 

 

Pastoral Care and Child Safety: 

 Provide students with a child-safe environment 

 Is familiar with and complies with the Our Lady of Sion Child Safe Policy, Code of Conduct 

and other policies and procedures relating to child safety 

 Proactively monitor and support student wellbeing 

 Exercises pastoral care in a manner which reflects College values 

 Implements strategies which promote a healthy and positive learning environment 

 

Other Duties as Deputy Principal 

 In conjunction with other leaders, leads the staffing process and provides direction and support 
to the Director of Organisation in timetable constructions. 

 In conjunction with the other leaders, coordinates, supports and implements the induction 
program for new staff. 

 Provides ongoing support for new staff. 

 In conjunction with other leaders, implement and regularly evaluate the College Affirmation 
Policy and College Colours Program. 

 In conjunction with the other leaders, approves the final format and plays an active role in all 
whole College events and public presentations and performances, Year Level after hours formal 
events, Information and Parent Evenings. 

 Assist with the planning, coordination and evaluation of all College Assemblies. 

 Completes administrative duties as required in the role of Deputy Principal. 

 Attend out of hours College events as a representative of the College Leadership Team. 

 Provides advice and supports staff in professional and work-related areas. 

 Oversees teacher punctuality and professional conduct. 



 Assists the Principal in the enrolment and interviewing of new students and their families. 

 Plays an active leadership role in the evaluation of College programs, identifying strategies for 
improvement and facilitating appropriate change. 

 Other duties as required by the Principal. 

 

This role description will be developed further to utilize the individual strengths and initiatives of 
the person appointed to the position in negotiation with the Principal. 

 

Tenure 
 

The position of Deputy Principal Learning and Teaching is for an initial period of three years and 
following a successful performance appraisal, will be appointed for a further two years. At the 
conclusion of this fifth year, the position will be advertised and the incumbent will be eligible to 
apply. 

 

Remuneration 
 
The appointee’s salary is determined according to the enrolment of the school and will be at the 
Category B level of the Victorian Catholic Education Multi-Employer Agreement (2018).  
 
Further Remuneration: The Deputy Principal will also be issued with a College mobile telephone, 
MacBook computer, a city link road pass and an annual petrol allowance of up to $2000. 
 
  



 
 

 
 
 

 

 
 

Our Lady of Sion College 
 
 
 
 
 

Deputy Principal 
Learning and Teaching 

 
 
 
 

APPLICATION FORM 
 

 
 
 
 
 

OUR VISION 
 

“We are committed to sowing the seeds of hope, uncovering excellence  
within and inspiring a commitment to justice." 

 
 
 
 

Return “Confidential” to: 
The Principal 

Our Lady Of Sion College 
1065 Whitehorse Road 

Box Hill, 3128 
 

 



Application for Employment – Deputy Principal Learning and Teaching 
 
Our Lady of Sion is committed to child safety and is legally required to obtain the 
following information about a person whom it proposes to engage to perform child-
connected work: 
 

a. Working with Children Check status, or similar check 
b. proof of personal identity and any professional or other qualifications 
c. the person’s history of work involving children 
d. references that address the person’s suitability for the job and working with children. 

 

It is a requirement that all applicants complete this form.  You must complete all parts 
of the form.  Any false or incomplete statement or information in this form or in 
connection with your application for employment may lead to a rejection of your 
application for employment.  Any information provided by you in this form may be 
checked by the prospective employer with relevant authorities, previous employers, 
referees or sources.  By signing or submitting this form you consent to these pre-
employment checks.  Information provided will be treated in accordance with the 
Privacy Act 1988 (Cth). 
 

PLEASE USE BLOCK LETTERS 

 

Title: 

 

Mr /Mrs /Miss/Ms / Other (Please Specify) _____________ 

Surname:  

 

Given Names:  

 

Residential 
Address: 

 

Phone Numbers: 

 

Home:  __________________   Work:  ________________ 

 

Mobile:  _____________________ 

Email Address: 

 

 

VIT Registration 
Number: 

 

 

VIT Registration 
Type: 

 

Accreditation to 
Teach in a 
Catholic School: 

        Yes           No              Copy Attached         

Accreditation to 
Teach Religious 
Education: 

        Yes           No               Copy Attached         

 



EDUCATION: 

 

Qualifications Attained 

Year 
Completed 

 

Name of Institution 

   

   

   

   

   

   

   

Year Levels/Subjects Qualified to Teach: 

 

 

 

 

 

 

     Copy of academic transcripts attached         
 

 

CURRENT EMPLOYMENT: 

Current Place of 
Employment: 

 

  

Position:  

 

Address of Current 
Place of 
Employment: 

 

 

 

Telephone Number: 

 

 

Commencement 
Date: 

 

  

Duties (for example:  
Subjects/Year Levels 
Taught if currently 
Teaching): 

 

 

 

 

 



LEADERSHIP EXPERIENCE: 

From To Position Held Description of Experience 

    

    

 

    

 

    

 

    
 
 

 
 
 

PREVIOUS EMPLOYMENT: 

Employer’s Name  

and Address 
Positions/Duties 

             Dates 

    From          To 

    

    

    

    

(Note:  You must list all previous places of employment.   If more space is required, attach a 
separate sheet) 

 
 

PROFESSIONAL LEARNING ATTENDED IN THE PAST 2 YEARS: 

Year Course/Unit Description 

   

   

   

   

   

 
 
 



VOLUNTEER WORK: 

Organisation’s Name 

 and Address 
Positions/Duties 

             Dates 

    From           To 

    

    

    

    

(Note: You must list all previous places of volunteer work where such work involved children.  If 
more space is required, attach a separate sheet) 

 
 
 
 

 

REFEREES:  Please list the name and address of three referees 

1. Name:  

 Address:  

 

 Telephone:  

 Occupation: 

 

 

 

2. Name:  

 Address:  

 

 Telephone:  

 Occupation: 

 

 

 

3. Parish 
Priest 
Name: 

 

 Address:  

 

 Telephone:  

 
 
 



PRE-EMPLOYMENT DISCLOSURE QUESTIONS 
It is an inherent requirement of the position that you be a person suitable to work in 
child-connected work.  Each of the following questions are relevant to the prospective 
employer understanding and determining your likely ability to carry out the inherent 
requirements of the advertised position.   You must answer each question. 
 

1.  Have you ever had any disciplinary action taken against you by an 
employer (eg: received  a warning or had your employment terminated) in 
relation to any inappropriate or unprofessional conduct? 

        No                      Yes                      

If yes, please provide details: 

 

 

 

2.  Have you ever been the subject of an allegation of inappropriate or 
unprofessional conduct which has been substantiated by an employer or 
other body? 

          No                        Yes 

If yes, please provide details: 

 

 

 

3.  Have you ever been found guilty of a criminal offence or are you currently 
facing criminal charges? 

         No                        Yes                      

If yes, please provide details: 

 

 

4.  Do you consent to the prospective employer contacting the appropriate 
person at any or all of your current or former employers (including any 
retired person who at the relevant time may have been employed by a 
former employer) to confirm the accuracy of your answers in questions 1-
3 above and to ask about your suitability to work with children? 

       No                           Yes                      

If no, this will be discussed further if you are offered an interview. 



APPLICANT DECLARATION 
 
I declare that the contents of this form are true and correct and complete to the best 
of my knowledge and no information concerning my employment history has been 
withheld. 
 
I understand that any wilfully incorrect or misleading answer or material omission 
which relates to any of the questions in this form may make me ineligible for 
employment, or if employed, liable to disciplinary action which may include dismissal. 
 
I understand that all applicants are required to undergo background screening which 
may include a National Police Record Check.  I consent to such screening and checks 
in connection with my application for employment.  I consent to the prospective 
employer making inquiries of any current and/or previous employers in connection to 
the information and answers I have provided in this form to verify the accuracy of the 
information in this form and to confirm my ability to carry out the inherent requirements 
of the position including my suitability to perform child-connected work.  I understand 
and accept that my appointment to this position requires compliance with the College’s 
child-safe policy and code of conduct. 
 
I understand and accept that my appointment to this position requires a commitment 
to Catholic Education.  I have read and understand the attached Statement of 
Principles regarding Catholic Education. 
 
 
SIGNATURE:_______________________________      DATE: _________________  
 
Please return the completed Application Form with your letter of application (including 
your response to the selection criteria) and your Curriculum Vitae to 
principal@sion.catholic.edu.au by 4:00pm, Friday, 2 August 2019. 
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A Statement of Principles Regarding Catholic Education 
 
The task of the Catholic school 
 

Its task is fundamentally a synthesis of culture and faith, and a synthesis of faith 
and life: the first is reached by integrating all different aspects of human 
knowledge through the subject taught, in the light of the Gospel; the second in 
the growth of the virtues characteristic of the Christian. 

 (Congregation for Catholic Education, The Catholic School, 1977) 

This same goal is expressed by the Victorian Catholic community which desires its 
schools to be communities of faith. 
 
This broad philosophical stance reveals a concern for an education that combines 
sound knowledge and skills with an overall personal development rooted in Christian 
values. Such an education involves a high level of interpersonal transaction between 
staff and pupils. 
 
Pope John Paul II spelt out key implications of this for staff who work in Catholic 
schools: 
 

The Church looks upon you as co-workers with an important measure of shared 
responsibility … To you it is given to create the future and give it direction by 
offering to your students a set of values with which to assess their newly 
discovered knowledge … [The changing times] demand that educators be open 
to new cultural influences and interpret them for young pupils in the light of 
Christian faith. You are called to bring professional competence and a high 
standard of excellence to your teaching … But your responsibilities make 
demands on you that go far beyond the need for professional skills and 
competence … Through you, as through a clear window on a sunny day, 
students must come to see and know the richness and joy of a life lived in 
accordance with Christ’s teaching, in response to his challenging demands. To 
teach means not only to impart what we know, but also to reveal who we are 
by living what we believe. It is this latter lesson which tends to last the longest. 
 (Pope John Paul II, Address to Catholic Educators, September 12, 1984) 

Pope John Paul II clarified this further when he spoke on Catholic Education in 
Melbourne: 
 

I welcome you into that chosen group called by the Church to educating young 
Catholics in the faith. In a very special way, you share in the Church’s mission 
of proclaiming the good news of salvation. Not all of you may be teaching 
catechetics, but if you are on the staff of a Catholic school, it is expected, and 
it is of the utmost importance, that you should support the whole of the Church’s 
teaching and bear witness to it in your daily lives … Certainly your work 
demands professionalism, but it also demands something more. Your 
professionalism as teachers involves tasks that are linked to your Baptism and 
to your own commitment in faith … No matter what subject you teach, it is part 
of your responsibility to lead your pupils more fully into the mystery of Christ 
and the living tradition of the Church … The parish primary school, where 
younger children receive their early lessons in the faith, remains a cornerstone 



of the pastoral care of Australian Catholic people. Here the community of faith 
hands on the timely message of Jesus Christ to its youngest members  … More 
difficult challenges face the Catholic secondary school. Here students must be 
helped to achieve that integration of faith and authentic culture which is 
necessary for believers in today’s world. But they must also be helped to 
recognise and reject false cultural values which are contrary to the Gospel. 
 (Pope John Paul II, Address to Catholic Education, November 28, 1986) 

 

Pope Benedict stated when addressing Catholic educators in the United States of 
America in 2010: 
 

Education is integral to the mission of the Church to proclaim the Good News.  
First and foremost every Catholic educational institution is a place to encounter 
the living God who in Jesus Christ reveals his transforming love and truth (cf. 
Spe Salvi, 4).  This relationship elicits a desire to grow in the knowledge and 
understanding of Christ and his teaching.  In this way those who meet him are 
drawn by the very power of the Gospel to lead a new life characterised by all 
that is beautiful, good, and true; a life of Christian witness nurtured and 
strengthened within the community of our Lord’s disciples, the Church. 
 (Pope Benedict XVI, Address to Catholic Educators, April 17, 2008) 

And in an address to Catholic teachers during his visit to England in 2010, His Holiness 
stated: 
 

As you know, the task of a teacher is not simply to impart information or to 
provide training in skills intended to deliver some economic benefit to society; 
education is not and must never be considered as purely utilitarian.  It is about 
forming the human person, equipping him or her to live life to the full – in short 
it is about imparting wisdom.   
… 
It means that the life of faith needs to be the driving force behind every activity 
in the school, so that the Church’s mission may be served effectively, and the 
young people may discover the joy of entering into Christ’s “being for others”. 
 (Pope Benedict XVI, Address to Catholic Teachers, September 17, 2008) 

This philosophy of Catholic education, expressed in a growing number of documents 
and policy statements, guides the Catholic school in its functioning. Whilst it is 
accountable to the general community for the provision of quality education to young 
citizens, it is also accountable to the Church community for providing this within the 
context of the Gospel and its values as expressed in Catholic doctrine.  The Catholic 
school is more than an educative institution: it is a key part of the Church, and an 
essential element in the Church’s mission.  So too staff in the Catholic school are more 
than employees – they minister in the name of the Church and of the Gospel. 
 
All staff in the Catholic school have an indispensable role to play. It is expected of all 
employed in a Catholic school that they: 
 
(a) accept the Catholic educational philosophy of the school; 



(b) develop and maintain an adequate understanding of those aspects of Catholic 
teaching that touch upon their subject areas and other aspects of their work; 

(c) by their teaching and other work, and by personal example, strive to help 
students to understand, accept and appreciate Catholic teaching and values; 

(d) avoid, whether by word, action or public lifestyle, influence upon students that is 
contrary to the teaching and values of the Church community in whose name 
they act; 

(e) in relation to teachers, comply with the Accreditation Policy of the Catholic 
Education Commission of Victoria (CECV) to teach in a Catholic school, and 
other CECV policies; 

(f) be committed to regular ongoing professional development; 

(g) be qualified as required by state authorities; 

(h) be a person suitable to work with children. 

 


