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OUR MISSION

To assist Yukon First Nation People to obtain training that will
help them implement their land claims and self-government
agreements and fully participate in the economic opportunities
arising from their implementation.

TPC does this by providing expertise, funding and support,

and by promoting training initiatives and approaches that meet
Yukon First Nation needs. Our work is anchored in tradition and
culture, built on innovation, and informed by strong connections
with Yukon First Nations.
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MESSAGE FROM THE CHAIR

It is a pleasure to return to the role of Chair of
the Training Policy Committee (TPC) and to work
with our team to realize the potential of the TPC
as outlined in the Umbrella Final Agreement
(UFA). Working with a committed Board of
Trustees to support all Yukon First Nations
continues to be a rewarding experience.

It's been a busy year and I'm pleased to report

that after extensive work in partnership with the
CYFN, Canada, and the Yukon government, the TPC
has finalized amendments to the Trust Indenture
Agreement. Although the modernization process
was lengthy, the TPC team believes that with these
updates, the Trust Agreement meets the objectives
of the UFA and better serves all Yukon First Nations.

With the updates complete, the TPC reopened
the Yukon Indian People Training Trust (YIPTT)
for applications on February 1st, 2020. All
Yukon First Nations have been contacted
directly by letter, email, and by phone to be
informed of the updates and how to apply.

I'd like to acknowledge the challenges many people
have faced due to COVID-19. The complications
that have arisen in work and family life continues

to affect our lives. In response to this new reality
and the increase in working remotely, the TPC

created a streamlined application to access
YIPTT funds specifically for online training. You
can find out more by visiting tpcyukon.ca.

I'd also like to thank the TPC team for their
proactive communication with all 14 Yukon
First Nations to help bring in new applications
to the YIPTT fund, as well as continuing

to promote training and job opportunities
through our wayfinderyukon.ca website.

The TPC continues to have a fully appointed

Board of Trustees who bring together a wealth of
experience and knowledge to support Yukon First
Nations and their vision for self-determination. My
heartfelt thanks to each of them for their dedication.
We look forward to supporting capacity building
projects once again now that our fund is open.

Sincerely,

Tosh Southwick
Chair, Training Policy Committee
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TPC COMMITTEE MEMBERS

Committee Members are responsible for the leadership, strategic direction and stewardship of
the Training Policy Committee (TPC) and the Yukon Indian People Training Trust (YIPTT).

There are five TPC members: three are appointed by CYFN, one by the Government of Yukon,
and one by the Government of Canada. Both government representatives are senior government
officials who have the authority to represent their government in education and training matters.

TPC members (as of March 31, 2019)

Tosh Southwick Anton Solomon Muepu Kabuya Patricia Martin Janet Van Bibber
Chair Vice-Chair Government Council of Yukon Council of Yukon
Council of Yukon Government of Canada First Nations First Nations

First Nations of Yukon
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TPC VISION

Our vision for the future r
in the Yukon ‘

Grounded in their traditions and
culture, Yukon First Nation people
are proudly and confidently working
in their communities, governments
and beyond.

Our vision for the future of the
Training Policy Committee

The Training Policy Committee

is the Yukon hub for support and
information on appropriate training
opportunities and approaches for
Yukon First Nations People.




TPC MISSION

OUR VALUES

Respect

TPC values the diversity, experience, traditions and
culture of all of its members, staff and clients.

Openness

TPC is receptive and responsive to new ideas
and innovative approaches to building capacity
with Yukon First Nation beneficiaries.

Accountability

TPC follows through on its mandate and
operates in a transparent manner that ensures
beneficiaries, Yukon First Nations and the Parties
to the UFA are informed of our activities.

Future Oriented

The long-term training interests of future
generations of beneficiaries guide TPC's
decisions and planning initiatives.

Collaboration

TPC works closely with others and fosters
connections among our partners.
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TPC MANDATE

Section 28.7 of the UFA outlines that the TPC shall:

- establish training programs for
Yukon Indian People;

- develop a training plan which addresses matters
identified in the Implementation Plans;

- develop a work plan to be included in the
Umbrella Final Agreement Implementation Plan;

- develop guidelines for expenditure
of money from the Trust;

- expend the money in the Trust in accordance
with the approved work plan;

- prepare an Annual Report to be delivered to the
parties to the Umbrella Final Agreement; and

- establish consultative arrangements between
Government and Yukon First Nations to
ensure effective and economic integration
of existing programs with new programs
established by the training plan.



] OURZ-YEAR
“|  STRATEGIC PLAN GOALS

+ Yukon First Nations and partners
are accessing TPC's information and
expertise on training approaches

that work for First Nations.

+ Yukon First Nations have improved
access to supports and services that
are relevant to their training needs.

« TPC has increased its operational
efficiency & effectiveness.

- Available YIPTT funding is being
reliably accessed for projects that
support YIPTT's “Beneficial Uses."



YUKON INDIAN PEOPLE
TRAINING TRUST (YIPTT)

The Yukon Indian People Training Trust (YIPTT) was created in 1995, with the signing
of the Umbrella Final Agreement. Since its inception the Trust has been managed
and administered by the TPC. Its purpose is to help beneficiaries get the training
they need to implement their land claims and self-government agreements.

The members of the TPC are Trustees for the accessibility of Trust funds to Yukon First
the YIPTT Fund. They are legally obligated to Nations with and without final agreements.
manage it according to the Trust's Indenture

Agreement. The Indenture Agreement is the legal As of February 1, 2020, all 14 Yukon First
document that guides the procedure, rules and Nations are eligible to apply for YIPTT
responsibilities for the expenditure of the Fund. funds and the TPC is accepting funding

applications for capacity building projects.
Trustees temporarily suspended distribution
of Trust funds to engage with representatives To apply, or for more information,
of the Settlors of the Trust and legal counsels visit tpcyukon.ca.
to pursue amendments to the Indenture
Agreement. The updates have been completed.
They are administrative only and reinstate
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WAYFINDERYUKON.CA

Wayfinder is Yukon's first and only training and employment website designed specifically with
First Nations people in mind. Local employers, businesses and training institutions post jobs and
training opportunities as well as funding options for Yukon First Nations. Wayfinder is an online
hub for a variety of resources aimed at empowering and building capacity in our communities.

Improved and Updated

Throughout 2019 we have been updating and
improving the Wayfinder website to make
it more relevant, useful, and accessible.

How Wayfinder is unique:

- Users have easy access to job postings,
training opportunities, funding information
and resources, all in one place

« It's local and focused on Yukon content
- It's free to use

Wayfinder is the Yukon's first-ever training
and employment website designed and built
specifically for Yukon First Nations People.

DO YOU HAVE PROGRAMS
OR SERVICES YOU WANT
TO SHARE ON WAYFINDER?

Learn more about registering to the site
and becoming a Service Provider at
WayfinderYukon.ca

What you can find:

Cultural events & local career info: Along
with being a hub for career-related info,
Wayfinder also includes events that support
and celebrate Yukon First Nations' culture.
Check back regularly to see what's up.

Local training & jobs: \Wayfinder can connect job
seekers, and others looking to upgrade or add to
their skills, with local employment and training
opportunities, so you don't need to leave the Yukon.

Funding: You've found an interesting training course,
but you need financial support to do it. Funding
organizations regularly upload their programs

to Wayfinder, which means it's the best place to

find training funding information that is current

and is relevant to the Yukon. Check back often!

Tools & resources: \Why start from scratch if you
don't have to? Wayfinder has a growing collection of
resources developed by and for Yukon First Nations.
You'll find helpful tools, details on proven programs,
templates to take and make your own, and more.
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Management Responsibility Statement

Tha management of Training Policy Commities is responsibia for preparning the financial statements, he
noles to the financial statements and other financial infarmalion contained in thes annual repon.

Management prepares the financial statements in sccordance with cmmmmhmmma_’mfm
nat-for-profit organizations. The Snancial statements ane considared by management b present fairty the
management's financial position and results of cperatons

The ceganization, in Rulfiling s responsibilites, has developad and maintains a System of irlermal
sccounting controds designed o provide reascnable assurance thal managemant assets e safeguarded
trom loss of unauthorized use, Brd that the reconds ane reliabie for preparing the financial statements
The financisl statements hawe been reported on by Crowe MacKay LLP, Chartered Professional

Accountants, the members’ auditers. Thelr report cutlings thee scope of their examination and their opinion
an the finarsal stabemerts.

A

Exmcutve Director
Movember 10, 2020
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Management Responsibility Statement

The management of Yukon indian Pecple Training Trust s respondible for preparing the financial
slatements, the notes bo the financial stalements and other financial infarmaltson contained in this annual
fepat.

Management prepares the financial statements in accondance with Canadian accounting standards for
nal-for-profit organizations. The hirancial stalements are corsderad by management b present fairy the
management's Snancial posiion and results of operations.

The Trust, in fulfiling s respons:bdites. has developed and maintaing a system of intemal sceountng
cenirols desgned bo provide reasonable assurance that managament assets are saleguarded from loss of
unautharzed use, and that the records are refiable for preparing the financial slatements.

The Bnancial statements have been reporied on Dy Crowe MacKay LLP, Charered Professional

Accountants, the irusiees’ auditors. Thes reporl cullines the scope of ther examination and Bweir opinion
on the financial statemants
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