
C a s e
 S t u d y

75% 90%
Faster 

time-to-hire.

87%
Reduction in 

hiring manager 
review process.

Savings on 
recruitment 

costs.

C a s e
 S t u d y

High staff churn rate

Poor quality candidates

No communication structure with 
hiring managers

Manual job posting

Challenges
90% Savings on recruitment costs

Hiring manager review process 
reduced by 87%

Cut time-to-hire from 1 month

to 1 week

Automation of entire hiring process

Resul ts

I have a number of different functions 

in HR, but recruitment was taking up 

all of my time. I can now focus on 

what matters, the people.

C a r o l  M o o n e y
HR Manager,

Best Drive


